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Date: April 01, 2022

To,

Shri. Rajesh K. Rathod

101/401:Joy Solitiare Bld, Friends CHS,
Plot 3, JVPD Scheme,

Vile Parle West

Mumbai- 400056

Dear Sir,
Sub: Chj'ange in Terms and Conditions of your Appointment

We are pleased to inform you that based on your performance and contribution towards the
growth of the Company, the Board of Directors of Flair Writing Industries Limited
(hereinafter referred to as “the Company’) at their meeting held on January 08, 2022 and
Shareholders of the Company in their meeting held on March 25, 2022, have approved to
increase your remuyneration with effect from April 1, 2022, on same terms and conditions as
mentioned in your appoiniment letter dated September 04, 2017 except the changes
mentionéd below: - i

Compensation:

Rs. 5,00;000;’- (Rupees Five Lakh Only) per month in the scale of Rs. 1,50,000 (Rupees One
Lakh Fifty Thousand Only) to Rs. 10,00,000 (Rupees Ten Lakh only) per month, with such
increments as may be decided by the Board fromn time to time.

Performance linked discretionary commission of upto 1% of the net profit of the Company
provided that the overall remuneration including the commission payable to you along with
remuneration and commission payable to other Executive Directors shall not exceed 10% of
the profits of the Company determined as per Section 198 of the Companies Act, 2013.

The Coné;pany will also provide you chauffeur driven motor car for business and personal
use. : :

You shali also be eligible for:

a.  Company’s Provident Fund Scheme in accordance with the Rules of the Scheme for the
time being in force. _

b.  Gratuity as per the Rules of the Company for the time being in force.

c.  Encashment of un-availed leave at the end of your tenure as Whole-time Director as per
the Rules of the Company for the time being in foree.
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[, on behalf of the Board of Directors, appreciate your valuable service to the Company and
the Conipany looks forward to continued opportunities for success.

Thanking you,
Yours sincerely,

For Flair Writing Industries Limited

Vimalchand J. Rathod
Managing Director

BEHRAIN YALsAD
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Date: Qctober 01, 2022

To, -

Shri. Rajesh K. Rathod

101/401: Joy Solitaire Bldg., Friends CHS,
Plot 3, JVPD Scheme,

Vile Parle West

Mumbai- 4000356

Dear Sit,
Sub: Re~appointment as Executive Director for next Five Years w.e.f. October 01, 2022

We are pleased to inform you that based on your performance and contribution towards the
growth -of the Company, the Board of Directors of Flair Writing Industries Limited
(hereinafter referred to as ‘the Company’) at their meeting held on January 08, 2022 and
Shareholders of the Company in their meeting held on March 25, 2022, have reappointed you
as the Bxecutive Director of the Company for the next five year we.f. st October 2022 to
September 30, 2027 and have also approved to increase your remuneration with effect from
April 1, 2022, on terms and conditions as mentioned below:

You Wlil be heading the International Sales & Marketing Division along with Global
Relationship Development of our Company. The Company reserves the right to vary your
duties and respons1b111tles at any time during the employment relaticnship.

You w111 continue 1o Serve as the Director in whole-time employment of the Company with
effect from October 01, 2022 at a remuneration of Rs, 5,00,000/- per month in the scale of -
Rs. 1,50,000/- (Rupees One Lakh Fifty Thousand) to Rs. 10,00 000/- (Rupees Ten Lakh). S

The brojﬁld terms and conditions including remuneration as whole-time director are set out
below: -

Remuneration:

A. Salary of Rs. 5,00,000/- (Rupees Two Lakh Only) per month in the scale of Rs. 1,50,000
(Rupees One Lakh Fifty Thousand Only) to Rs. 10,00,000 (Rupees Ten Lakh only) per
mon*;h, with such increments as may be decided by the Board from time to time,

B. Performance linked discretionary commission of upto 1% of the net profit of the
Company provided that the overall remuneration including the commission payable to
you along with remuneration and comimission payable to other Executive Directors shail
not exceed 10% of the profits of the Company determined as per Seciion 198 of the

Compames Act, 2013,
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Perquisites:

A. The }Company t0 provide a chauffeur driven motor car for business and personal use.
Other Benefits:

A. The benefit of the Company’s Provident Fund Scheme in accordance with the Rules of
the Company for the time being in force;

B. Gratuity as per the Rules of the Company for the time being in force.

C. Encashment of un-availed leave at the end of your tenure as Whole-time Director as per
the Rules of the Company for the time being in force.

Variation of Terms & conditions:

The employment terms and conditions including the duties and responsibilities as contained
in this Appointment Letter are subject to variation by the Board of Directors of the Company.

You shail comply with the Company’s policies, as adopted, from time fo fime.
Leave:

You shall be entitled to a maximum leave of 21 working days during a financial year. The
Company reserves a right to amend the policy from time to time.

Term and Termination:

i, The term of your employment coniract shall be for a period of five years commencing
from October 01, 2022, Any rencwal shall be subject to the mutual consent of the parties
and shall be subject to the provisions of the Companies Act, 2013 and on such terms and
conditions as may be agreed to between you and the Company.

ii. Notmthstandmg anything contained above, your term as a Whole-time Director shall be
co-terminus with your employment term. The Company reserves its right to terminate
your Directorship or your employment at any time with or without cause.

ii.  Your term of appoiniment as a Whole-Time Director shall be liable to retirement by
rotation in accordance with the provisions of Companies Act, 2013.

iv.  Your services can be terminated by either party by giving three months’ notice in writing
to the other. The Company reserves the right to enforce or waive all or part of the notice
period at its sole discretion. Should the Company decide to waive the notice period upon
the request, you shall not be entitled to receive any further compensation beyond your
last day of work in the office. In the event of termination of services by the Company
withoul notice of your termination shall become effective immediaiely upon the
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Flair Writing Industries Limited
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{Formety known a8 Flair Writing ndustres Pyt Ltd.)

© Flair House, Plot No. 63 BC, Kandivali Co-op. Industrial Estate Ltd,,
Charkop, Kandiveli (W), Mumbai 400 067, INDIA

& +91 22 2858 3876 /06, £203 0405, 2067 6004/5/6
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Company paying you three months® Base salary in lieu of the notice, However, the
services may be terminated by the Company without any notice or base salary in lien -
thereof in case of any non-compliance or breach or viclation of the Company’s policies
and procedures for the time being in force. Further, the Company may require you not to
begin alternative employment or conduct other business for the duration of your
contractual notice period. Howeves, during such period, the Company will continue to
maintain your salary and other contractual benefits,

v.  Upon the receipt of your resignation or termination of the services, the Company may
tequire vou to sign such documents/ letters to safeguard its interests and the intellectual
property rights and confidentiality of the information gathered by you during the course
of your employment. You shall not, upon leaving the employment with the Company,
make any attempt or endeavor to directly or indirectly encourage/assist/solicit other
employees of the Company to join you in your new assignment or any other
employment.

Other ﬁ;erms of Appeintment:

During the tenure under the Agreemént between you and the Company, you shall devote your
full time and attention to the business of the Company and shall exert your best endeavours 1o
promote its mierests and welfare. ' :

During ﬂle tenure under the Agreement, you shall undertake such travel in India as may be
necessary in the interests of the Company's business or as may from time to time be required

or directc'j:'d by the Board in connection with or in relation to the business of the Company.

During the temure under the letter of appointment, you may hold dlrect0rshlp in other Flair
Group Companies or any other companies.

Va]uati{;n of Perquisites:

Perqmsﬂes!AiIowances shall be valued as per the Income Tax Rules, wherever applicable,
and in the absence of any such rules, to be valued at actual cost.

Income Iax, if any, on or in respect of the aforesaid remuneration shall be borne and paid by
you.

Camputétion of Ceiling:
The contribution to provident fund, gratuity and encashment of leave at the end of the tenure

shall not be included in the computation of perquisites for the purposes of ceiling to the
extent these are not taxable under the Income-tax Act, 1961.
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Managé::rial Renmumeration:

The overall remuneration including the commission payable to you along with remuneration
and commission payable to other Executive Directors shall not exceed the limits specified in
Section {197 read with Section 198 of the Companies Act, 2013 read with Schedule V to the
Companies Act, 2013,

Notwithstanding anything to the contrary contained in this appointment letter, if during your
tenure as Director in Whole-time Employment, the Company has no profits, or its profiis are
inadequéte, the remuneration payable to you by the Company shall be as set out above, as
minimum remuneration, subject to the provisions of Schedule V of the Companies Act, to the
extent applicable and as may be amended from time to time or any equivalent statutory re-
enactment thereof for the time being in foree or such other higher amount as may be
approved by the Central Government,

I, on behalf of the Board of Directors, appreciate '_yOur valuable service to the Company and
the Company looks forward to continued opportunities for suecess.

Thanking you,
Yours si?cercly,

For Flair Writing Industries Limited

Vimaichand J. Rathed .
Managing Director e
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